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state compliance obligations. The Title IX Coordinator is responsible for coordinating the 
University’s 
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• Notifying the Complainant, or the person who reported the alleged violation(s), of the 
resolution process, including a supportive and remedial response, an Informal 
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Appeal decisions are deferential to the original determination, making changes only if there is a 
compelling justification to do so. 
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to assign a trained Advisor to any party if the party chooses. If the Parties choose an Advisor 
from the pool available from Seattle University, Seattle University will have trained the Advisor 
and familiarized them with Seattle University’s Resolution Process.  

Seattle University cannot guarantee equal advisory rights, meaning that if one party selects an 
Advisor who is an attorney, but the other party does not, or cannot afford an attorney, Seattle 
University is not obligated to provide an attorney to advise that party. 

If a Party wishes to include their Advisor in communications with the Title IX Coordinator and 
other University officials regarding the Resolution Process, they will be required to execute a 
release of information form permitting the Title IX Coordinator and University to communicate 
with the Advisor.   

A party may elect to change Advisors during the Resolution P
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Advisors are expected to maintain the confidentiality of the records, evidence, and/or 
investigation report (collectively “records”) Seattle University shares with them. Advisors may 
not disclose any records obtained solely through the Resolution Process for any purpose not 
explicitly authorized by Seattle University. Accordingly, Advisors may be asked to sign Non-
Disclosure Agreements (NDAs). Seattle University may decline to share records with any Advisor 
who has not executed the NDA. Seattle University may restrict the role of any Advisor who does 
not respect the sensitive nature of the process or who fails to abide by Seattle University’s 
confidentiality requirements. 

�ð�• �����À�]�•�}�Œ�����Æ�‰�����š���Ÿ�}�v�• 

Seattle University expects an Advisor to adjust their schedule to allow them to attend Seattle 
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o The Parties will be provided with electronic copies of all the materials 
provided to the Decision-maker as part of the hearing notice, unless those 
materials have already been provided.2  

�í�ì�• �,�����Œ�]�v�P���E�}�Ÿ���� 

The Title IX Coordinator will send the Parties a Notice of Hearing with sufficient time for the 
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The Title IX Coordinator 
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• The new evidence was either not reasonably available prior to the conclusion of the 
Final Investigation Report, or the failure to provide it in a timely manner was not the 
result of bad faith by the Parties, witnesses, or others. 

If the above criteria are not met, but the evidence is deemed materially Relevant and not 
duplicative, the Decision-maker may, at their discretion, engage in any of the following actions:  

• Delay the hearing; 

• Provide the Parties with at least five (5) business days to review the Relevant 
evidence; 

• Remand the Complaint back to the Investigator for further investigation or analysis; 
or 

• Allow the Parties to review and comment on the new evidence.ƻǁ
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and the rationale supporting the essential Findings to the extent Seattle University is permitted 
to share under federal or state law.  

Written notification may be delivered by one or more of the following methods: in person, 
mailed to the local or permanent address of the Parties as indicated in official institutional 
records, or emailed to the Parties’ Seattle University-issued email or otherwise approved 
account. Once mailed, emailed, and/or received in person, the appeal outcome will be 
presumptively delivered. 

Once an appeal is decided, the outcome is final and constitutes the Final Determination; further 
appeals are not permitted, even if a decision or Sanction is changed on remand (except in the 
case of a new determination). When appeals result in no change to the Finding or Sanction, that 
decision is final. When an appeal results in a new Finding or Sanction, that Finding or Sanction 
can be appealed one final time on the grounds listed above and in accordance with these 
procedures.  

If a remand results in a new determination that is different from the appealed determination, 
that new determination can be appealed, once, on any of the four available appeal grounds.  

e. �^���v���Ÿ�}�v���^�š���š�µ�•�����µ�Œ�]�v�P���š�Z�������‰�‰�����o 

Any Sanctions imposed as a result of the determination are stayed (i.e., not implemented) 
during the appeal process, and Supportive Measures may be maintained or reinstated until the 
appeal determination is made. 

If any of the Sanctions are to be implemented immediately post-determination, but pre-appeal, 
then the emergency removal procedures (detailed above) for a “show cause” meeting on the 
justification for doing so must be permitted within two (2) business days of implementation.  

�î�ð�• �>�}�v�P-�d���Œ�u���Z���u�����]���•�l�K�š�Z���Œ�������Ÿ�}�v�• 

Following the conclusion of the Resolution Process, and in addition to any Sanctions 
implemented or Informal Resolution terms, the Title IX Coordinator may implement additional 
long-term Remedies or actions with respect to the Parties and/or the Seattle University 
community that are intended to stop the Sex-Based Discrimination, Harassment, and/or 
Retaliation, remedy the effects, and prevent recurrence.  

These Remedies/actions may include, but are not limited to:  

• Referral to counseling and health services �x
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• Climate surveys 
• Policy modification and/or training 
• Provision of transportation assistance 
• Implementation of long-term contact limitations between the Parties 
• Implementation of adjustments to academic deadlines, course schedules, etc.  

At the discretion of the Title IX Coordinator, certain long-term Supportive Measures may also be 
provided to the Parties even if no Policy violation is found.  

When no Policy violation is found, the Title IX Coordinator will address any Remedies Seattle 
University owes the Respondent to ensure no effective denial of educational access. 

Seattle University will maintain the confidentiality of any long-term 
Remedies/actions/measures, provided confidentiality does not impair Seattle University’s ability 
to provide these services. 

�î�ñ�• �&���]�o�µ�Œ�����š�}�����}�u�‰�o�Ç���Á�]�š�Z���^���v���Ÿ�}�v�•�U���Z���•�‰�}�v�•�]�À���������Ÿ�}�v�•�U�����v���l�}�Œ���/�v�(�}�Œ�u���o��
�Z���•�}�o�µ�Ÿ�}�v���d���Œ�u�• 

All Respondents are expected to comply with the assigned Sanctions, responsive actions, 
corrective actions, and/or Informal Resolution terms within the timeframe specified by the final 
Decision-maker, including the Appeal Decision-maker or the Informal Resolution agreement.  

Failure to abide by the Sanction(s)/action(s) imposed by the date specified, whether by refusal, 
neglect, or any other reason, may result in additional Sanction(s)/action(s), including 
suspension, dismissal, and/or termination from Seattle University. Supervisors are expected to 
enforce the completion of Sanctions/responsive actions for their Employees. 
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D. �������]�š�]�}�v���o���d�Œ���]�v�]�v�P�����o���u���v�š�•���^�‰�����]�(�]�����š�}���d�]�š�o�����/�y 

All investigators, Decision-


